


employees are afforded paid time off for
community service provided they share their
experience with their co-workers via aweekly
newsletter. NPS Pharmaceuticals has a dedicated
lactation room for new mothers. Tuition for job-
related courses is covered 100% by Nicholas &
Company. Fairchild pays 100% of all tuition and
has no annual limit. IHC has numerous employee
work/life committees to address issues such as
childcare, scheduling, diversity and benefits.

“The way we work has changed over the last 30
years. Companies are challenged to understand
who their employees are and their work/life needs.
They need to design policies and programs to
ensure maximum productivity and efficiency at
work,” comments Pam Ballo, Juxtapose -
Organizational Work/Life Consultants

As the Utah workforce becomes increasingly
diverse, so does the need for awider range of
work/life initiatives. Now is a prime time to get
your company involved in the next conference.

Call DWS/Office of Child Care at 526-4340 and
ask for Robin or Christi to apply for next year's
award.

Columnist Kathleen Gage is vice chair of the
Central Region Workforce Development Council
for DWS, as well as a business consultant, keynote
speaker and trainer. She is the author of Message
of Hope and Workplace Miracles. E-mail your
questions on employee motivation to Gage at
turningpoint@utah-inter.net. Visit
www.kathleengage.com or call (801) 466-3630




